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BLS REPORTS ON LABOR MARKET SITUATION 
AMONG DISABLED VETERANS OF THE VIETNAM ERA 


WASHINGTON--In a special study of veterans of the Vietnam 
era, based on a survey conducted in November 1987, the Bureau of 
Labor Statistics of the U.S. Labor Department found that those 
with service-connected disabilities and those who actually served 
in Southeast Asia experienced greater labor market problems than 
other veterans. The unemployment rate for male Vietnam-era 
veterans with service-connected disabilities was 6.2 percent, 
versus 4.7 percent for those without disabilities. 


Although the statistics are not broken down into those with 
disabilities, the study shows that the unemployment rate for 
black Vietnam-era veterans is 8.9 percent, higher than the 7.4 
percent rate for black veterans in general. The unemployment 
rate for all black men over age 18 as of November 1987 was 10.7 
percent. 


This survey of veterans--a special supplement to the Current 
Population Survey--was ‘sponsored jointly by the Veterans Administration and 
the Bureau of Labor Statistics and the Veterans Employment and Training 
Service of the U.S. Department of Labcr. 


Disability and Labor Force Participation 


Of the 25.5 million male veterans 18 years old and over in November 
1987, 7.9 million had served during the Vietnam era (August 1964 to April 
1975). Nearly half, or 3.8 million, had served in the Vietnam theater of 
operations. The -labor force participation rate for this group was 92 
percent, little different from either men who served elsewhere during the 
period or men of the same ages (25-54 years) who never served. — 


A total of 810,000 Vietnam-era veterans reported service-connected 
disabilities. Of this number, close to two-thirds had served in Southeast 
Asia; these 530,000 comprised 14 percent of Vietnam-thedater veterans. The 
extent of disability reported by both Vietnam-theater and non-theater 
veterans was very similar; about three-fifths of both groups had disability 
ratings of less than 30 percent, These men with lower disability levels 
were about as likely to participate in the labor force as those who 
reported no disability. In contrast, men with higher disability ratings 
were less likely to be in the: labor force; among the Vietnam-era veterans 

.with disability ratings of 60 percent or higher, for example, only 
one-third were in the labor force. 
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Unemployment 


The unemployment rate for all Vietnam-era veterans was 4.8 percent in 
November 1987. Two-thirds of these veterans were 35-44 years of age, and 
their unemployment rate was 4.3 percent. Men who served. in the Vietnam 
theater had a slightly higher unemployment rate than those who served 
elsewhere during the Vietnam era--5.2 versus 4.3 percent. Disabled 
veterans experienced higher unemployment rates than did other veterans--6.2 
versus 4.7 percent. 


Employment 


Vietnam-era veterans are more likely to be employed in the public 
sector than are nonveterans of the same age--21 percent, compared with 12 
percent. Of those with a service-connected disability, more than one-third 
worked in Federal, state, or local government jobs. 


' . In terms of occupations, veterans who had served in Southeast Asia 
were distributed very similarly to men who had served elsewhere during the 
period, with a few exceptions. The former group was more likely’ to be in 
administrative’ support, machine operator, and transportation occupations 
and less likely to be in'managerial and professional positions. 


Use of Veterans~ Programs 


The November 1987 survey found that about half of the 7.9 . million 
veterans from the Vietnam era had taken advantage of special education and 
training programs. By far the most frequently named program was the GI 
Bill. The disabled and the men who served in the war theater were more 
likely than other veterans to have made use of the veterans” programs, 
including the GI Bill. 


Effect of Disability 


Disabled veterans who were either unemployed or not in the labor force 
in November 1987 were asked whether they believed that their disability 
hindered them ia finding or holding a job, both now and in the past. Over 
one-half of both the Vietnam-theater and other Vietnam-era veterans 
reported that their disabilities had adversely affected their employment 
experience. Not surprisingly, the proportion of all war veterans reporting 
negative employment effects was higher among the more severely disabled. 


Female Veterans 


Of the nation’s 1 million female veterans, about 250,000 served during 
the Vietnam era, comprising 3.0 percent of all veterans of that period. 
Their labor force participation rate (76.1 percent) and unemployment rate 
(5.8 percent) are very similar to the rates for women of the same ages 
(25-54 years) who did not serve in the Armed Forces. 


-more- 
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Disabled Veterans of Other Service Periods 


In addition to the 810,000 disabled veterans of the Vietnam era, there 
were 1.5 million veterans from other service periods with service-connected 
disabilities as of November 1987. Nearly all of them-~1.3 million-~-served 
during World Wars I and II and Korea. The low labor force participation 
rate of these wartime veterans--33.5 percent--reflects not only the effects 
of their disability but the fact that many of them are of retirement age or 
beyond. Most of them are over 55 years of age and more than 40 percent are 
at least 65 years old. The study confirmed that, as with Vietnan-era 
veterans, disabled veterans from other wars experienced higher joblessness 
than did the non-disabled--5.3 percent, compared with 2.9 percent. 
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BSaployeent status of wen 18 years and over by veteran status, period of service, race, end Hispanic origina, Nevenber 1987, 
Bet seasonally adjusted 


(Wusbers in thousends) 


Civilien labor force 
Civilien yt ee a “aq gs 
Veteran etaetus, period of service, noninstitutionsel Uneaployed Net in labor 
trace, and Hispanic origin population 7 ‘ force 


Percent of 
labor force 


TOTAL 


w 
. 
nn 


Total, 18 years a9d OVET. se eececsececseseceese « 63,419 61,262 186,817 


> 
. 


- eouwneo n~ 


Veterans] /.nececcecceesceseseseceesesesessese 25,521 17,308 7,447 
6,998 
604 
321 
283 
6,395 
44g 


War veterans TETTETITTIT TTT Tritt 20,514 12,979 
VICE ROR—OTBc cc eccees sreees secessesesece 7,902 6,951 
Vietnam theater......«- ee eeccccesccses 3,835 3,331 
Other Viet mamrere. ces ccccccccsecccecees 4,067 3,620 
Other War VOCOTANS. sce cecesees-eeeeeesece 12,612 6,028 
Other service weterans...- sees cave seecees 5,007 4,329 


~ Vvwrvre 


41,370 


MONVOCOTONG. ce cceeccceeees seeeeesseesesssess 57,698 43,954 
White 

Total, 18 years and OVET.ccscccececesseeeeee eee 72,330 53,751 16,038 

VOCeranel/.cescccccccs cecesscscccsssescesece 22,984 15,568 6,782 


WEE COCOTERE s cccccccrccecscccceccccsecccees 186,597 11,756 6,391 
PROC RORMOTHs cc cccccccccccccscccccces-cece 7,016 6,215 523 
Vietnenw theater TESTIS ETITT TTT Tire 3,406 2,981 275 
Other Vieta CBee eoeseccesesessecce 3,611 3,234 246 
Other wer vetere 0 eeecececesesecceces 11,561 5,541 4 5,868 
Other SOrvice VOCOTeRs ccccecccesesese seve 4,387 3,812 391 


MORVOCOTERGs ce ecccceseesssesesseseceseseesece 49,346 38,183 9,256 


' 


Bleck 


Total, 18 years and OVOT. cc ecccccccerececesese 8,602 2,265 


VOCOTOROL/ «cece cccccceseceesesseceesessseese 2,152 578 
eeeee eovecersescese 1,614 $31 

Ce eeeeeeseesers eessese 737 70 

Vietnam ChEATET. ce cece cece eeeseeeeeese 370 42 
Other Vietaae~era... cacseces sesscceee 367 28 
Other War Veterans... sccesscscecees 462 
Other service veterans. .ceeee os cocreccece 47 


MORVOCOTERG. cc cecccseserecesesereseceeseseees 
Biepesic origis 
Total, 18 years and OVEr..ccccccccceceseccees © 


Veteranel/.wccccccccccersecccesessccesesseces 


Viet 
Other Viet 
Other war veter + Ste eneereeeecece 
Other service veterans. ....ccecaccccecccece 


MORVOCOTORS . ccccccccccsescccccccesess eose-e: 


Becau of the agi of the population, there are no have never served ia the Armed Forces. Information on specific 
m-ere veterans under 25 years of age or any periods of service appears in the Explanatory Mote of this 
other wer veterans under 45 years of age. release. Detail for the above race end Hispanic-origin groups 
NOTE: Male weterans sre sea who served .in the Arsed will mot sume to totals because data for the “other races” 
Forces during the Vietaem-era, the Kor at, Werld Wars 1 gtoup ere not pre 
and If, and ell other service periods. veterens are sen whe white and black population groups. 
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Euploywent statue of male veterans 18 years and over by period of service, presence of service-connected disability, and 
disability rating, Bovember 1967, not seasonally adjusted 


(Numbers in thousands) 


Ss 


Civilian labor force 
Civilian a ee 
Period of service, presence of moninetitutionsl Unesployed Not in lebor 
disability, and disability rating population Percent of force 
population Eaployed aga 
Percent of 
labor force 


ALL VETERAES 


service-co 
Less than 30 percent di 
30- to 50- percent disability rating.....+.«+ 
60 percent or higher disability rating.....«++ 


Presence of disability not reported...csesecees 


War veterans 


30- to 50- percent disability rating...«see++ 
60 percent or higher disebility raeting.......- 
Disability rating not reported..cececcceseses 
Without service-connected disability...ceceeses 
Presence of disability not reported...cscssesss 


Vietasea-ere 


With service-connected disability. wecccseccess 

Lese than 30 

30- to 50- per 

60 percent or tt 

Disability rating not reported...esccecsscecs 
Without service-connected disability...sepeee-s 
Presence of disability not reported...ss-eeeees 


Vietaes thester 


With service-connected disability..-csccesssees 
Less than 30 percent disability reting...-+«-+ 
30- to 50- percent disability raeting...e-+ss++ 
60 percent or higher disability rating.....-- 


Presence of disability not reported...scsceeees 
Other Vietaaa-ere 


With service-connected disability.... «++ 
Less than 30 percent disability ratina 
30- to 50- percent disability rating....--++:+ 
60 percent or higher disability rating.....--+ 
Disability rating not reported. .csccccesceses 
Without service-connected disability...sseceess 
Presence of disability not reported...ceseceess 


Other war veterans 


With service-connected disability..-cesecceeees 
Less than 30 percent disability rating...«++-+ 
30- to 50- percent disability ratia 
60 percent or higher disability rat 
Disability rating mot reported..cccecseessees 

Without service-connected disability...e-sesees 

Presence of disability not reperted...ecccesees 


Other service veterans 


With service-connected disability...--csseceees 
Less then 30 percent disability retina 
30- to 50- percent disability rating...-+se++ 
60 percent or higher disability reting......- 
Disability rating not reported..sceccceeseees 
service-connected disability... 
Presence of disability not reported....-sceeees 


—_—_—— —_ 


1/ Dete not shown where bese is less than 745.000. impairment caused or made worse by silitery service. The 
NOTE: Mele veterans are men who served in the Arsed associated disability rating, which can range frome 0 to 100 
Forces during the Vietnam-era, the Korean war, World Ware I percent, is determined from a rating schedule published in the 

and II, and all other service periods. Beca U.S. Code of Federal Regulations, “Title 38." Additional 
the population, there are no longer any Vietnam-era veterans under information on perio of service and service-connected 

25 yeare of age or any other war veterans under 45 years of disability ratings eppears in the Explanatory Note of this 
age. A service-connected disability is a health condition or release. 
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Employment status of men 18 years and over by veteran status, age, and period of service, November 1987, not seasonally 
adjusted 


(Numbers in thousands) 


Civilian labor force 
Civilian “i 
Veteran status age, noninstitutional . Uneaployed Not in labor 
and period of service population Percent of force 
Total population Eaployed 
Nuaber Percent of 
labor force 


VETERANS 


Total, 18 years and OVOTececccecseseeeeeesesses 
18 to 24 
25 to 34 
35 to 44 
45 CO SH YOOTEs ce cccceceneeereeeeeesesesecses 
SS CO GH YeaTGecscccccscesesseessesesessseees 
65 years and OVE. nw eccceceeeeeeseeeeeseseeee 


War veterans 


Total, 25 yeare and over! /..sseecseeceneeeseeee 
25 CO 34 YOOTSecescccseccssesee+sesessesesees 
BS CO BH YOOTSe cescesnrececeseresesessesesess 
45 CO SH FOOT s sew cccceceereseeeeesseseeeseee 
SS CO C4 FOOTE cccccscsseeseseeseseseeseseees 
65 Years Od OVE ewe eescesceererereeeseseseese 

‘ 


Vietaen-ere 


Total, 25 yeare and OWErl/.csccccesscereneveses 
25 
35 
45 
55 


65 BOd OFVOTe cc ccccccvdccccesccccccececes 
Vietaes theater 


Total, 25 years and overl/..-cecccceccseccceces 
25 
35 
45 FORTE cece cee eeeeeeeereeseeeeseeeee 
55 FORTE cece cereceeseesseseseseseseses 


65 ONE OVET ec cccecceceeseeeseeeeeeseees 
Other Vietaes era 


Total, 25 yeare and overl/..sseccceccececsreses 
2S CO BA YearSnnncccccecceeccesseeseeseeseses 
3S Coe 44 yearGecccccses socscccessccssesesses 
45 CO SH YOOTSecesecsccecereeseesareseeessess 
SS CO 64 YeOTheccccccecceeseseeesessesseesees 
65 years ONd OVET. cs cerccccceeseeeessseeseees 


Other war veterans 


Totel, 45 years and OVOTI/ a cewcceccceereeseeeee 


65 years Od OVET ese ceccceseseseseseseessseee 
Other service veterans — 


Total, 18 years and over.... 
18 to 24 y 
25 CO 34 JOOS. cccccccccescesecsscesssseseses 
BS Co 84 year. cccccccccccccesesesesesesssese 
85 Co SH yeaES.ccccccccccccscccesesscececesss 
55 to 64 years...«++- 
65S years and OVET esc ecesecesesesbesessssevese 


NONVETERANS 


Total, 18 years and OVOTecscceceeseseseesseseee 46,529 80.4 43,954 2,575 
1B CO 26 yearGeccccccccccccccscescesecssoeees 9,629 78.3 8,646 983 
25 to 34 17,388 94.6 16,546 843 
3S CO 6b YOOTS. wcccccccccccscccesecccessseees 10.263 94.4 9,897 367 
OS Co SH Years. ccoceccccccccesccccseseccesses 5,999 90.0 5,767 232 

2,422 70.3 2,292 130 


SS Co 64 years coccccccesccccccesccsseesecoes 
13.3 607 21 


65 years Od OVE. cece cccceerseseseeseseseses 827 


1/ Because of the aging of the populadtion, there are no during the Vietnam-era, the Korean war, World Wars I and Ll, 
longer any Vietnam-era veterans under 25 years of age or any and all other service periods. Nonveterans are sen who have 
other war veterans under 45 years of age. never served in the Armed Forces. Information on specific 

2/ Data not shown where base is less than 75,000. periods of service appears in the Explanatory Note of this 

NOTE: Mate veterans are sen who served in the Armed Forces relase. 


# # # 
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"OPPORTUNITY 2000:" AN EMPLOYER'S GUIDE FOR 
INVESTING IN AN EMERGING WORKFORCE 


WASHINGTON -- A study on the evolution of the American workforce 
and successful strategies for human capital investment has been issued 
by the U.S. Labor Department's Employment Standards Administration. 


Called "Opportunity 2000: Creative Affirmative Action Strategies for a 
Changing Workforce," the study provides examples of innovative programs 
developed by American businesses to recruit, develop and promote the 
diverse group of new employees moving into American workforce by the end 
of the century. 


"The nature of the workplace and the composition of the workforce are 
changing and changing rapidly," Secretary of Labor Ann McLaughlin said. 
"It is in the best interest of business, labor and all levels of 
government to respond now to the new demographic destiny that the 21st 
Century represents. 


"The demographic changes that are evidenced by this and other reports 
provide great opportunity for business and for those who traditionally 
have not been part of the American Mainstream." 


Secretary McLaughlin added: 


"Affirmative action is no longer just a matter of social 
responsibility. It’s not just a matter of legal compulsion. It’s an 
economic necessity. Those who know how to tap new labor pools, how to 
recruit, how to retain, how to motivate and how to promote are the women 
and men of the hour." 


"Opportunity 2000" builds on the findings of “Workforce 2000" which was 
released in 1987 and which detailed shifts in the labor force during the 
next 12 years. Possibly the most striking change is the predicted make-up 
of new entrants to the workforce. By the year 2000, it is estimated that 
85 percent of the new entrants will be minorities, immigrants and women. 
There will also be an increase in the number of jobs requiring higher 
levels of skills and training, even for beginning positions. 


"Employers must design their human resource efforts to respond to these 
challenges," Assistant Secretary Fred W. Alvarez stated. "If they do so 
in a way which assures both equal employment opportunity and full human 
resource utilization, they will also meet their needs to remain 
competitive in a changing environment." 


The study profiles strategies some American firms are using to moderate 
the conflict between work and family. It also provides strategies for 
recruiting, developing and retaining minorities and the economically 
disadvantaged, disabled workers, older workers and veterans. 


~more- 
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"This book is about opportunity and how some people capture it,” says 
Alvarez. “It is also about risk and how some people minimize it. It is 
about expanding the potential of human resources and about getting and 
staying ahead of the curve." 


Written by The Hudson Institute, "Opportunity 2000" is available by 
calling the Employment Standards Administration’s Office of Federal 
Contract Compliance Programs in one of the following cities: Boston, New 
York, Philadelphia, Atlanta, Chicago, Dallas, Kansas City, Denver, San 
Francisco and Seattle. 


### 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The number of men participating in the labor force declined 
over the last 10 years, according to the U.S. Labor Department's 
Bureau of Labor Statistics. The largest reductions occurred 
among those who had not attended college at all. 


# # # 


The number of women joining the labor force increased during 
the last decade, according to the U.S. Labor Department's Bureau 
of Labor Statistics. The number of women in the workforce with 
one to three years of college increased from 62 to 75 percent 
between 1978 and 1988, while for women college graduates the rate 
increased from 71 to 81 percent. 


# # # 


Workers with the highest education experience the lowest 
unemployment, according to the U.S. Labor Department's Bureau of 
Labor Statistics. The jobless rate for college graduates (ages 
25 to 64) was 1.7 percent, compared to 3.7 percent for persons 
with 1-3 years of college, 5.4 percent for high school graduates, 
and 9.4 percent for high school dropouts. At a low 3.3 percent, 
the unemployment rate for black college graduates was still more 
than twice that of white graduates (1.5 percent). 


# # # 
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